
Faculty and Student Publications 
 
 
Student names in bold; faculty names in italics 
 
In press 
 
Barron, L. G., and Sackett, P. R. (in press). Asian self-ratings of performance: Modesty 
bias in a broader context.  Human Performance. 
 
Connelly, B. S., & Ones, D. S., & (in press). The Personality of Corruption: A National-
Level Analysis. Cross-Cultural Research. 
 
Dilchert, S., & Ones, D. S. (in press). Personality and extrinsic career success: Predicting 
managerial salary at different organizational levels. Zeitschrift für Personalpsychologie 
(German—Personnel Psychology). 
 
Hardison, C. M., and Sackett, P. R. (in press). Use of writing samples on standardized 
tests: Susceptibility to rule-based coaching and the resulting effects on score 
improvement. Applied Measurement in Education. 
 
Jackson-Foldes, H. L., Duehr, E. E., Ones, D. S., (in press). Group Differences in 
Personality: Meta-Analyses Comparing Five U.S.Racial Groups. Personnel Psychology. 
 
Kuncel, N. R. & Kiger, T.  (in press).  Aptitude.  In N. J. Salkind (Ed.), Encyclopedia of 
Educational Psychology.  Thousand Oaks, CA:  Sage.   
 
Kuncel, N. R., & Borneman, M.  (in press).  Achievement Test.   In the Cambridge 
Dictionary of Psychology.   Cambridge, UK:  Cambridge University Press. 
 
Kuncel, N. R., & Borneman, M.  (in press).  Job Analysis.   In the Cambridge Dictionary 
of Psychology.   Cambridge, UK:  Cambridge University Press. 
 
Kuncel, N. R., Cooper, S. R.  (in press).  Ability Test.  In the Cambridge Dictionary of 
Psychology.   Cambridge, UK:  Cambridge University Press.   
 
Kuncel, N. R., & Klieger, D. M. (in press).  Aptitude.  In the Cambridge Dictionary of 
Psychology.   Cambridge, UK:  Cambridge University Press. 
 
Kuncel, N. R., & Klieger, D. M.  (in press).  Aptitude Test.  In the Cambridge Dictionary 
of Psychology.   Cambridge, UK:  Cambridge University Press. 
 
Thomas, L. L., Kuncel, N. R., & Crede, M.  (in press).  Non-cognitive predictors of 
academic performance:  The case of the Non-Cognitive Questionnaire (NCQ).  
Educational and Psychological Measurement. 
 



Ones, D. S., & Dilchert, S., Viswesvaran, C., & Judge, T. A. (in press). In support of 
personality assessment in organizational settings. Personnel Psychology, 112. 
 
Ones, D. S. & Sinangil, H.K. (in press). Personality predictors of expatriate job 
performance: The Big Five and Compound Traits. International Journal of Selection and 
Assessment. 
 
Ones, D. S. & Viswesvaran, C. (in press). Customer Service Scales: Criterion-Related, 
Construct, and Incremental Validity Evidence. In J. Deller (Ed.), Research Contributions 
to Personality at Work. 
 
Roberts, B. W., Kuncel, N. R., Shiner, R., Caspi, A., & Goldberg, L. R.  (in press).  The 
comparative predictive validity of personality traits, SES, and cognitive ability. 
Perspectives on Psychological Science.  
 
Sackett, P. R. (in press).  Integrity testing for personnel selection: The role of research 
methods.  In M. Gernsbacher, D. Pew, and L. Hough (Eds.) Psychology and the real 
world: Essays illustrating fundamental contributions to society. 
 
Sackett, P. R., Borneman, M., and Connelly, B. S. (in press). High stakes testing in 
education and employment: Evaluating common criticisms regarding validity and 
fairness. American Psychologist. 
 
Sackett, P. R., and Lievens, F. (in press). Personnel selection. In S. T. Fiske, A. E. 
Kazdin, and D. L. Schacter (Eds.) Annual Review of Psychology.  Palo Alto, CA: Annual 
Reviews. 
 
Vinson, G.A., Ones, D. S., & Connelly, B. S., & (in press). An Examination of the 
Attraction Element of Attraction-Selection-Attrition (ASA) Theory in a Field Sample. In 
J. Deller (Ed.), Research Contributions to Personality at Work. 
 
Woo, S.E., Harms, P.D., & Kuncel, N. R. (in press).  Measuring personality-intelligence 
integrated: Typical intellectual engagement, need for cognition, and openness.  
Personality and Individual Differences. 
 
 
2007 
Berry, C. M., Ones, D. S., and Sackett P.R. (2007). Interpersonal deviance, 
organizational deviance, and their common correlates: A review and meta-analysis.  
Journal of Applied Psychology. 92, 410-424. 
 
Berry, C. M., Page, R., and Sackett. P. R. (2007). The effects of self-deceptive 
enhancement on personality-job performance relationships. International Journal of 
Selection and Assessment, 15, 94-109. 
 



Berry, C. M., Sackett, P R., and Landers, R. (2007).  Revisiting interview-cognitive 
ability relationships: Attending to specific range restriction mechanisms in meta-analysis. 
Personnel Psychology, 60, 837-874. 
 
Berry, C. M., Sackett, P. R., and Wiemann, S. A. (2007).  A review of recent 
developments in integrity test research.  Personnel Psychology, 60, 270-301. 
 
Connelly, B. S., & Ones, D. S. (2007). National corruption, national personality, and 
national culture. Psihologia Resulselor Umane (Romanian journal), 5, 14-29. 
 
DeCorte, W., Lievens, F., and Sackett, P. R. (2007). Combining predictors to achieve 
optimal trade-offs between selection quality and adverse impact.  Journal of Applied 
Psychology, 92, 1380-1393.   
 
Dilchert, S., Ones, D. S., Davis, R. D., & Rostow, C. D. (2007). Cognitive ability 
predicts objectively measured counterproductive work behaviors. Journal of Applied 
Psychology, 92, 616-627. 
 
Ellingson, J. E., Sackett, P. R., and Connelly, B. S. (2007). Personality assessment across 
selection and development contexts: Insight into response distortion.  Journal of Applied 
Psychology, 92, 386-395. 
 
Jackson, H. L., & Ones, D. S. (2007). Counterproductive leader behaviors. In S. Werner 
(Ed.), Current issues in North American HRM. Routledge. 
 
Kuncel, N. R., & Borneman, M.  (2007). Toward a new method of detecting deliberately 
faked personality tests:  The use of idiosyncratic item responses.  International Journal of 
Selection and Assessment, 15, 220-231. 
 
Kuncel, N. R., Crede, M., & Thomas, L. L.  (2007). A comprehensive meta-analysis of 
the predictive validity of the Graduate Management Admission Test (GMAT) and 
undergraduate grade point average (UGPA).  Academy of Management Learning and 
Education, 6, 51-68 
 
Kuncel, N. R. & Hezlett, S. A.  (2007). Standardized tests predict graduate student’s 
success.  Science, 315, 1080-1081.  
 
Kuncel, N. R. & Hezlett, S. A. (2007). The utility of standardized tests. Science, 316, 
1696-1697. 
  
Kuncel, N. R., & Klieger, D. M.  (2007). Application patterns when applicants know the 
odds:  Implications for selection research and practice.  Journal of Applied Psychology. 
92, 586-593. 
 



Kuncel, N. R., and Sackett, P. R. (2007). Selective citation mars conclusions about test 
validity and predictive bias: A comment on Vasquez and Jones (2006). American 
Psychologist, 62, 145-146. 
 
Lievens, F., and Sackett, P. R. (2007). Multidimensional predictors in high-stakes testing: 
Issues and strategies with creating alternate forms. Journal of Applied Psychology, 92, 
1043-1055.  
 
Roberts, B. W., Kuncel, N. R., Viechtbauer, W., & Bogg, T.  (2007). Meta-analysis in 
personality psychology:  A primer.  In R. W. Robins, R.C Fraley, & R. Krueger (Eds.), 
Handbook of Research  Methods in Personality Psychology. (pp. 652-672).New York: 
The Guilford Press.   
 
Sackett, P. R. (2007).  Revisiting the origins of the typical-maximum performance 
distinction.  Human Performance, 20, 179-185. 
 
Sackett, P. R., Lievens, F., Berry, C. M., and Landers, R. N. (2007).  A cautionary note 
on the effects of range restriction on interpredictor correlations.  Journal of Applied 
Psychology. 92, 538-544. 
 
Ones, D. S., & Dilchert, S. (2007). A review of P-1SV and P-2SV Police Officer Tests. 
In B. S. Plake, J. C. Impara & R. A. Spies (Eds.), Mental measurements yearbook (18th 
ed.). Lincoln, NE: University of Nebraska Press  
 
Ones, D. S., & Dilchert, S. (2007). A review of Police Officer Video Test A-4. In B. S. 
Plake, J. C. Impara & R. A. Spies (Eds.), Mental measurements yearbook (18th ed.). 
Lincoln, NE: University of Nebraska Press. 
 
Ones, D. S. & Viswesvaran, C. (2007). A research note on the incremental validity of job 
knowledge and integrity tests for predicting maximal performance. Human Performance, 
20, 293-303. 
 
Ones, D. S., & Viswesvaran, C. (2007). Labor market influences on personality scale 
scores among job applicants: Four field studies in personnel selection settings. Zeitschrift 
für Personalpsychologie, 6, 71-84 (German—Personnel Psychology). 
 
Vinson, G. A, Connelly, B. S., & Ones, D. S. (2007). Relationships between personality 
and organization switching: Implications for utility estimates. International Journal of 
Selection and Assessment, 15, 118-133. 
 
2006 
Berry, C. M., Gruys, M. L., and Sackett, P. R. (2006).  Educational attainment as a proxy 
for cognitive ability in selection: Effects on levels of cognitive ability and adverse 
impact.  Journal of Applied Psychology, 91, 696-705. 
 
Butcher, J., Ones, D. S., & Cullen, M. J. (2006). Personnel screening with the MMPI- 



2. In J. Butcher (Ed.), MMPI-2: A practitioner’s guide (pp. 381-406). Washington, 
DC: American Psychological Association. 
 
Cullen, M.J., Sackett, P. R., and Lievens, F.  (2006). Threats to the operational use of 
Situational Judgment Tests in the college admission process. International Journal of 
Selection and Assessment, 14, 142-155.   
 
Cullen, M.J., Waters, S. D., and Sackett, P. R. (2006).  Testing stereotype threat theory 
predictions for math majors and non-majors by gender.  Human Performance, 19, 421-
440. 
 
DeCorte, W., Lievens, F., and Sackett, P. R. (2006).  Predicting adverse impact and mean 
criterion performance in multi-stage selection. Journal of Applied Psychology, 91, 523-
537. 
 
Dilchert, S., Ones, D. S., Van Rooy, D. L., & Viswesvaran, C. (2006). Big Five factors 
of personality. In J. H. Greenhaus & G. A. Callanan (Eds.), Encyclopedia of career 
development (pp. 36-42). Thousand Oaks, CA: Sage. 
 
Dilchert, S., Ones, D. S., Viswesvaran, C., & Deller, J. (2006). Response distortion in 
personality measurement: Born to deceive, yet capable of providing valid self-
assessments? Psychology Science, 48, 209-225. 
 
Hardison, C. M., and Sackett, P. R. (2006). Kriteriumsbezogene validitat des assessment 
centers: Lebendig und wohlauf? (Assessment center criterion-related validity: Alive and 
well?)  In H. Schuler (Ed.) Assessment Center als Methode der Personalentwicklung 
(Assessment Center as a Method of Personnel Development).  Hogrefe, 192-202. 
 
Hooper, A.C., Cullen, M.J., and Sackett, P. R. (2006). Operational threats to the use of 
Situational Judgment Tests: Faking, coaching, and retesting issues. In J. Weekley and R. 
Ployhart (Eds.) Situational Judgment Tests. Mahwah, NJ: Lawrence A. Erlbaum, 205-
232. 
 
Jackson, H. L., Ones, D.S., & Sinangil, H. K. (2006). Neither here, nor there: Impression 
management as a predictor of expatriate adjustment and job performance. Psychology 
Science. 
 
Lievens, F., and Sackett, P. R.  (2006). The predictive validity of video-based and written 
Situational Judgment Tests in an operational setting. Journal of Applied Psychology, 91, 
1181-1188. 
 
Reed, J.E. & Ones, D. S. (2006). The effect of acute exercise on positive affect: A meta-
analysis. Psychology of Sport and Exercise. 7(5), 477-514. 
 



Sackett, P R., and Berry, C.M. (2006).  Theft at work.  In S. Rogelberg (Ed.) The 
Encyclopedia of Industrial and Organizational Psychology. Beverly Hills: Sage, 800-
803. 
  
Sackett, P. R., Berry, C. M., Wiemann, S., and Laczo, R. M. (2006).  Citizenship and 
counterproductive work behavior: Clarifying relationship between the two domains. 
Human Performance, 19, 441-464.  
 
Sackett, P. R., and Mavor A. S. (Eds.) (2006).  Assessing Fitness for Military Enlistment: 
Physical, Medical, and Mental Health Standards.  Washington, D. C.: National Academy 
Press.  
 
Van Rooy, D. L., Dilchert, S., Viswesvaran, C., & Ones, D. S. (2006). Multiplying 
intelligences: Are general, emotional, and practical intelligences equal? In K. R. Murphy 
(Ed.), A critique of emotional intelligence: What are the problems and how can they be 
fixed? (pp. 235-262). Mahwah, NJ: Erlbaum. 
 
Van Rooy, D. L., Viswesvaran, C., Dilchert, S., & Ones, D. S. (2006). Emotional 
intelligence. In J. H. Greenhaus & G. A. Callanan (Eds.), Encyclopedia of career 
development (pp. 259-265). Thousand Oaks, CA: Sage. 
 
Viswesvaran, C., & Ones, D. S. (2006). Job performance models. In S. Rogelberg (Ed), 
Encyclopedia of industrial organizational Psychology. Thousand Oaks, CA: Sage.  
 
 
2005 
Campbell, J.P. (2005). Learning from history. In L.L. Hoppes (Ed.) The Science and 
Practice of Industrial and Organizational Psychology: Historical Aspects from the First 
Hundred Years. Mahwah, HJ: Erlbaum 
 
Chuang, A., and Sackett, P. R. (2005). The perceived importance of person-job fit and 
person-organization fit between and within interview stages.  Social Behavior and 
Personality, 33, 209-226. 
 
Dilchert, S., Ones, D. S., Davis, R. D., & Rostow, C. D. (2005). Group differences in 
detected counter-productivity among law enforcement personnel: Implications for 
organizational diversity. In F. Avallone, H. K. Sinangil & A. Caetano (Eds.), Convivence 
in organizations and society (pp. 203-208). Milan: Guerini Studio. 
 
Dilchert, S., Ones, D. S., Van Rooy, D. L., & Viswesvaran, C. (2005). Emotional 
intelligence: New! Useful? In F. Avallone, H. K. Sinangil & A. Caetano (Eds.), 
Convivence in organizations and society (pp. 161-168). Milan: Guerini Studio. 
 
Kuncel, N. R., Crede, M., & Thomas, L. L.  (2005). The validity of self-reported grade 
point averages, class ranks, and test scores:  A meta-analysis. Review of Educational 
Research, 75, 63-82.   



 
Kuncel, N. R., Crede, M., Thomas, L. L., Klieger, D. M., Seiler, S. N., & Woo, S. E. 
(2005).  A meta-analysis of the Pharmacy College Admission Test (PCAT) and grade 
predictors of pharmacy student success.  American Journal of Pharmaceutical Education, 
69, 339-347. 
 
Laczo, R. M., Sackett, P. R., Bobko, P., and Cortina, J. (2005).  A comment on sampling 
error in d with unequal N’s: Avoiding potential errors in meta-analytic and primary 
research.  Journal of Applied Psychology, 90, 758-764. 
 
Lievens, F., Buyse, T. and Sackett, P. R. (2005). The effects of retaking tests on test 
performance and validity: An examination of cognitive ability, knowledge, and 
situational judgment tests. Personnel Psychology, 58, 981-1007. 
 
Lievens, F., Buyse, T. and Sackett, P. R. (2005). The operational validity of a video-
based situational judgment test for medical school admissions: Illustrating the importance 
of matching predictor and criterion construct domains.  Journal of Applied Psychology, 
90, 442-452. 
 
Ones, D. S., & Dilchert, S. (2005). A review of Giotto. In B. S. Plake, J. C. Impara & R. 
A. Spies (Eds.), Mental measurements yearbook (16th ed., pp. 414-416). Lincoln, NE: 
University of Nebraska Press. 
 
Ones, D. S., & Dilchert, S. (2005). A review of the Emotional Judgment Inventory. In B. 
Plake, J. C. Impara & R. A. Spies (Eds.), Mental measurements yearbook (16th ed., pp. 
356-359). Lincoln, NE: University of Nebraska Press. 
 
Ones, D. S., Viswesvaran, C., & Dilchert, S. (2005). Cognitive ability in personnel 
selection decisions. In A. Evers, O. Voskuijl & N. Anderson (Eds.), Handbook of 
selection (pp. 143-173). Oxford, UK: Blackwell. 
 
Ones, D. S., Viswesvaran, C., & Dilchert, S. (2005). Personality at work: Raising 
awareness and correcting misconceptions. Human Performance, 18, 389-404. 
 
Sackett, P. R. (2005). The performance-diversity tradeoff in admissions testing.  In W. 
Camara and E. Kimmel (Eds.) Choosing Students: Higher Education Admission Tools for 
the 21st Century. Mahwah, NJ: Lawrence Erlbaum, 109-125. 
 
Sackett, P. R., Hardison, C. M., and Cullen, M. J. (2005). On interpreting research on 
stereotype threat and test performance.  American Psychologist, 60 (3), 271-272. 
 
Viswesvaran, C., & Ones, D. S. (2005). Job performance: Assessment issues in personnel 
selection. In A. Evers, O. Voskuijl & N. Anderson (Eds.), Handbook of selection (pp. 
354-375). Oxford, UK: Blackwell. 
 



Viswesvaran, C., Schmidt, F. L., & Ones, D. S. (2005). Is there a general factor in ratings 
of job performance? A meta-analytic framework for disentangling substantive and error 
influences. Journal of Applied Psychology, 90, 108-131. 
 
 
2004 
Ahart, A., and Sackett, P. R. (2004).  A new method of examining relationships between 
individual difference measures and sensitive behavior criteria: Evaluating the Unmatched 
Count Technique.  Organizational Research Methods, 7, 101-114. 
 
Armor, D., and Sackett, P. R. (2004).  Manpower quality in the all-volunteer force.  In 
B.A. Bicksler, C. L Gilroy, and J. T Warner (Eds.) The All-Volunteer Force: Thirty Years 
of Service.  Washington, D. C.: Brasseys, Inc. 
 
Cullen, M. J., Hardison, C.M., and Sackett, P. R. (2004).  Using SAT-grade and ability-
job performance relationships to test predictions derived from stereotype threat theory. 
Journal of Applied Psychology, 89, 220-230. 
 
Kuncel, N. R., Hezlett, S. A., & Ones, D. S.  (2004). Academic performance, career 
potential, creativity, and job performance:  Can one construct predict them all?  Journal 
of Personality and Social Psychology [Special Section, Cognitive Abilities:  100 Years 
after Spearman (1904)], 86, 148-161. 
 
Laczo, R. M., and Sackett, P. R. (2004).  Further Monte Carlo investigation of the effects 
of banding on performance and minority representation.  In H. Aguinis (Ed.) Test Score 
Banding in Human Resource Selection: Legal, Technical, and Societal Issues.  Quorom 
Books, 133-150. 
  
Ones, D. S., Rubenzer, S. J., & Faschingbauer, T. R. (2004). Predicting presidential 
success. In S. J. Rubenzer & T. R. Faschingbauer (Eds.), Personality, character and 
leadership in the White House (pp. 38-59). Washington, DC: Brassey’s. 
  
Ones, D. S., & Viswesvaran, C. (2004). Personnel Selection. In C. Spielberger (Ed.), 
Encyclopedia of Applied Psychology (Vol. 3, pp. 35-43). San Diego, CA: Academic 
Press. 
 
Ones, D. S., Viswesvaran, C., & Dilchert, S. (2004). Cognitive ability in selection 
decisions. In O. Wilhelm & R. W. Engle (Eds.), Handbook of understanding and 
measuring intelligence (pp. 431-468). Thousand Oaks, CA: Sage. 
 
Rotundo, M., and Sackett, P. R. (2004) Labor market returns to skill: a job-level 
evaluation.  Journal of Occupational and Organizational Psychology, 77, 1-22. 
 
Sackett, P. R., Hardison, C. M., and Cullen, M.J. (2004).  On interpreting stereotype 
threat as accounting for Black-White differences on cognitive tests.  American 
Psychologist, 59, 7-13. 



 
Sackett, P. R., Hardison, C. M., and Cullen, M.J. (2004).  On the value of correcting 
mischaracterizations of stereotype threat research.  American Psychologist, 59, 48-49. 
 
Sackett, P. R., and Mavor, A. (Eds.) (2004).  Evaluating Military Advertising and 
Recruiting: Theory and Methodology.  Washington, D. C.: National Academy Press. 
 
Vey, M.A. & Campbell, J.P. (2004). In-role versus extra-role organizational citizenship 
behaviors. Human Performance, 17, 119-135. 
 
Viswesvaran, C., & Ones, D. S. (2004). Importance of perceived personnel selection 
system fairness determinants: Relations with demographic, personality, and job 
characteristics. International Journal of Selection and Assessment, 12, 172-186. 
 
Yang, H., Sackett, P. R., and Nho, Y. (2004). Developing a procedure to correct for range 
restriction which involves both institutional selection and individuals’ rejection of job 
offers.Organizational Research Methods, 7, 442-455. 
 
 
2003 
Anderson, N., & Ones, D. S. (2003). The construct validity of three entry level 
personality inventories used in the UK: Cautionary findings from a multiple-inventory 
investigation. European Journal of Personality, 17, S39-S66. 
  
Cullen, M.J., and Sackett, P. R. (2003). Integrity testing in the workplace. In J.C. 
Thomas (Ed.) Comprehensive Handbook of Psychological Assessment. Volume IV: I/O 
Assessment. New York: John Wiley and Sons 
 
Cullen, M.J., and Sackett, P. R. (2003) Personality and counterproductive work 
behavior. In M. Barrick and A. M. Ryan (Eds.) Personality and Work. San Francisco: 
Jossey-Bass, 150-182. 
 
Gruys, M. L., and Sackett, P. R. (2003). The dimensionality of counterproductive 
employee behavior in the workplace. International Journal of Selection and Assessment, 
11, 30-42 
 
Jackson, H. L., Ones, D. S., & Sinangil, H. K. (2003). Gender differences in overseas 
adjustment: Do women expatriates measure up? In F. Avallone, H. K. Sinangil & A. 
Caetano (Eds.), Identity and diversity in organizations (pp. 185-191). Milan: Guerini 
Studio. 
 
Ones, D. S. (2003). A review of the Firefighter Selection Test (revised). In B. Plake 
(Ed.), Mental measurements yearbook (15th ed., pp. 385-388). Lincoln, NE: Buros 
Institute of Mental Measurements. 
 



Ones, D. S. (2003). A review of the SRA Sales Aptitude Test. In B. Plake (Ed.), Mental 
measurements yearbook (15th ed., pp. 753-755). Lincoln, NE: Buros Institute of Mental 
Measurements. 
 
Ones, D. S., & Viswesvaran, C. (2003). Industrial-organizational (I/O) psychology to 
organizational behavior management (OBM): Join the family - individual differences 
matter. Journal of Organizational Behavior Management, 22, 41-57. 
 
Ones, D. S., & Viswesvaran, C. (2003). Job-specific applicant pools and national norms 
for personality scales: Implications for range-restriction corrections in validation 
research. Journal of Applied Psychology, 88, 570-577. 
 
Ones, D. S., & Viswesvaran, C. (2003). Personality and counterproductive work 
behaviors. In M. Koslowsky, S. Stashevsky & A. Sagie (Eds.), Misbehavior and 
dysfunctional attitudes in organizations (pp. 211-249). Hampshire, UK: Palgrave 
Macmillan. 
 
Ones, D. S., Viswesvaran, C., & Schmidt, F. L. (2003). Personality and absenteeism: 
A meta-analysis of integrity tests. European Journal of Personality, 17, S19-S38. 
 
Sackett, P. R. (2003). Stereotype threat in applied selection settings: A commentary.  
Human Performance, 16, 295-309.  
 
Sackett, P. R.  (2003). The status of validity generalization research: Key issues in 
drawing inferences from cumulative research findings. In K. R. Murphy (Ed.) Validity 
Generalization: A Critical Review. Mahwah, NJ: Erlbaum, 91-114. 
 
Sackett, P. R., and Laczo, R. M. (2003). Job and work analysis. In W.C. Borman, D. R. 
Ilgen, and R.J. Klimoski (Eds.) Comprehensive Handbook of Psychology, Volume 12: 
Industrial and Organizational Psychology. New York: John Wiley & Sons. 
 
Sackett, P.R., Laczo, R. M., and Lippe, Z. P. (2003). Differential prediction and the use 
of multiple predictors: The omitted variables problem. Journal of Applied Psychology, 
88, 1046-1056. 
 
Sackett, P. R., and Mavor, A. (Eds.) (2003). Attitudes, Aptitudes, and Aspirations of 
American Youth: Implications for Military Recruiting. Washington, D.C.: National 
Academy Press. 
 
Sinangil, H. K., & Ones, D. S. (2003). Gender differences in expatriate job performance. 
Applied Psychology: An International Review, 52, 461-475. 
 
Viswesvaran, C., Ones, D. S., & Dilchert, S. (2003). Using cognitive ability in personnel 
selection: implications for diversity in organizations. In F. Avallone, H. K. Sinangil & A. 
Caetano (Eds.), Identity and diversity in organizations (pp. 185-191). Milan: Guerini 
Studio. 



 
Wanek, J. E., Sackett, P. R., & Ones, D. S. (2003). Towards an understanding of integrity 
test similarities and differences: An item-level analysis of seven tests. Personnel 
Psychology, 56, 873-894. 
 
 
2002 
Anderson, N., Ones, D. S., Sinangil, H. K., & Viswesvaran, C. (2002). International 
collaboration on the Handbook of Industrial, Work and Organizational (IWO) 
Psychology: Editorial perspectives. The Industrial-Organizational Psychologist, 40, 
106-115. 
 
Knapp, D.J., Burnfield, J.L., Sager, C.E., Waugh, G.W., Campbell, J.P., Reeve, C.L., 
Campbell, R.C., White, L.A., & Heffner, T.S. (2002). Development of Predictor and 
Criterion Measures for the Army NCO Research Program. Alexander, V.A.: U.S. Army 
Research Institute for the Behavioral and Social Sciences (Tech report 1128). 
 
Leon, G. R., Atlis, M. M., Ones, D. S., & Magor, G. (2002). A 1-year, three-couple 
expedition as a crew analog for a Mars mission. Environment and Behavior, 34, 
672-700. 
 
Ones, D. S. (2002). Introduction to the special issue on counterproductive behaviors at 
work. International Journal of Selection and Assessment, 10, 1-4. 
 
Ones, D. S. (2002). Stalking, harassment, and murder in the workplace: Guidelines for 
protection and prevention [book review]. Personnel Psychology, 55, 223-226. 
 
Ones, D. S., & Anderson, N. (2002). Gender and ethnic group differences on personality 
scales in selection: Some British data. Journal of Occupational and Organizational 
Psychology, 75, 255-276.  
 
Ones, D. S., & Viswesvaran, C. (2002). Introduction to the special issue: Role of general 
mental ability in industrial, work, and organizational (IWO) psychology. Human 
Performance, 15, 1-2. 
 
Saad, S., and Sackett, P.R. (2002). Examining differential prediction by gender in 
employment-oriented personality measures. Journal of Applied Psychology, 87, 667-674. 
  
Sackett, P. R., Laczo, R. M., and Arvey, R. D. (2002). The effects of range restriction on 
estimates of criterion reliability: Implications for validation research. Personnel 
Psychology, 55, 807-825. 
 
 
Steel, P., & Ones, D. S. (2002). Personality and happiness: A national-level analysis. 
Journal of Personality and Social Psychology, 83, 767-781. 
 



Viswesvaran, C., & Ones, D. S. (2002). Agreements and disagreements on the role of 
general mental ability (GMA) in industrial, work, and organizational psychology. Human 
Performance, 15, 212-231. 
  
Viswesvaran, C., & Ones, D. S. (2002). Examining the construct of organizational 
justice: A meta-analytic evaluation of relations with work attitudes and behaviors. 
Journal of Business Ethics, 38, 193-203. 
  


