Extra Credit Week 7-4

A CHILLY CLIMATE FOR FATHERS?

Purpose: This exercise is designed to have you investigate attitudes toward
mothers and fathers taking parental leave when a child is born.

Instructions: American fathers have not taken advantage of parental leave.
For example, recent studies indicate that approximately 1% of all eligible male
workers use the leave to which they are entitles. Louise Silverstein (1996)
argues that negative attitudes in the workplace may discourage fathers from
taking parental leave.

Using the interview formats on the following pages, interview two men and two
women. Notice that two versions of the interview format have been prepared.
Ask one of your male participants to evaluate “Steve” and the other to evaluate
“Susan.” Similarly, one female participant should evaluate “Steve” and the
other “Susan.”

Select a variety of participants for this project. Include four people who vary
not only by sex but by other social categories (for example, age, race, or
ethnicity, sexual orientation, social class, etc.). Be sure to describe each
participant by indicating her or his sex, age, and social attributes (for example,
race or ethnicity, social class, etc.) at the top of each interview form.

Summarize your findings by answering the following questions.

1. Compare and contrast your findings. Overall, were attitudes more positive
toward Steve or Susan? Or were attitudes similar toward both?



2. Silverstein hypothesizes that coworkers and supervisors may perceive men
who take parental leave as being uncommitted to their jobs and
unmasculine. What were your findings?

3. Many fathers take paid sick leave or vacation time when their children are
born. The majority of the respondents in the 1998 Wisconsin Maternity
Leave and Health Project Study took five days or less (Hyde, Essex, &
Horton, 1993). On average, how much time did your participants report was
appropriate? Were there gender differences or similarities?

References: Hyde, Janet S., Essex, M. J., & Horton, F. (1993). Fathers and parental leave. Journal of Family Issues, 15,
616-641.

Silverstein, Louise B. (1996). Fathering is a feminist issue. Psychology of Women Quarterly, 20, 3-37.



Participant A

Sex Age

Characteristics/Comments

Steve Lee has been employed as a software developer for five years. He is a
member of a development team that has been working closely together on a new
product that will ship in six months. The team in under a great deal of pressure
from management to meet a number of deadlines. Steve’s wife has just given
birth to their first child. Her pregnancy and childbirth were free of medical
complications. Steve has requested that his supervisor grant him parental leave.
He has accumulated vacation and sick pay.

1. How would you evaluate Steve as a father?

1 2 3 4 5 6 7
Very Negative Very Positive
2. How would you evaluate Steve as a coworker?
1 2 3 4 5 6 7
Very Negative Very Positive
3. How would you evaluate Steve as a man?
1 2 3 4 5 6 7
Not at all masculine Very Masculine

4. Rate the level of commitment you feel that Steve has for his job.

1 2 3 4 5 6 7
Very Low Very Positive
5. I feel that Steve should use sick pay or vacation for his leave.
1 2 3 4 5 6 7
Strongly Disagree Strongly Agree
6. I feel that Steve should receive unpaid parental leave.
1 2 3 4 5 6 7
Strongly Disagree Strongly Agree

7. In your opinion, how many days off should Steve receive?




Participant B

Sex Age

Characteristics/Comments

Steve Lee has been employed as a software developer for five years. He is a
member of a development team that has been working closely together on a new
product that will ship in six months. The team in under a great deal of pressure
from management to meet a number of deadlines. Steve’s wife has just given
birth to their first child. Her pregnancy and childbirth were free of medical
complications. Steve has requested that his supervisor grant him parental leave.
He has accumulated vacation and sick pay.

8. How would you evaluate Steve as a father?

1 2 3 4 5 6 7
Very Negative Very Positive
9. How would you evaluate Steve as a coworker?
1 2 3 4 5 6 7
Very Negative Very Positive
10. How would you evaluate Steve as a man?
1 2 3 4 5 6 7
Not at all masculine Very Masculine

11. Rate the level of commitment you feel that Steve has for his job.

1 2 3 4 5 6 7
Very Low Very Positive
12. I feel that Steve should use sick pay or vacation for his leave.
1 2 3 4 5 6 7
Strongly Disagree Strongly Agree
13. Ifeel that Steve should receive unpaid parental leave.
1 2 3 4 5 6 7
Strongly Disagree Strongly Agree

14. In your opinion, how many days off should Steve receive?




