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Statement of Interests

Nathan is a Marvin D. Dunnette Distinguished Professor in Industrial and Organizational
Psychology and has a secondary appointment as an Associate Professor in the Personality ,
Individual Differences, and Behavioral Genetics (PIB) area.

Nathan’s research focuses on the structure and prediction of performance in academic and work
settings. He has studied the power of individual differences for predicting different aspects of
performance with a focus on the use of standardized tests (e.g., SAT, GRE, GMAT, PCAT,
MAT), prior accomplishments (e.g., high school rank, extra-curricular accomplishments), and
personality traits for predicting academic performance in college and graduate school. He also
conducts research on psychological measurement, response distortion, and meta-analytic
methods.
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