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Please check the best answer f question \EJ

Be sure to answer estl
@& not about
Compared ti ] rk as the
well does t . well  same  better
1. @and practices? ......... ... ... .. ... ... O O O
2. ction of his/her supervisor? ......... U O O
3. Follow standard work rules and procedures? O O
4. Accept the responsibility of histher job? ............) il a
5. Adapt to changes in procedures or methods? a O
6. Respect the authority of his/her superviso O |
7. Work as a member of a team? NN - . 0 O
8. a |
9. a |
10. O |
11. (] a

not  about
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ood same  better
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Compared to others in his/her work group . ..
12. How good is the quality of his/her work?

13. How good is the quantity of his/he U Ll O
not

yes sure no

O a |

] a O

O O O



Please check the best answer for each question

Be sure to answer all questioRs (Q/\‘

\;@

the
less same more

Compared to others in his/her work
often does the employee . ..

17. O O a
18. ] a O
19. ad O O
20. O O |
21. | | O
22. O | |
23. Complain about physical ailments? ] O O
24, Say ‘odd’ things? ............. ) O [ i
25. Seem to tire easily? O O [
26. i he/she j t liste O | a
27. W4nder om shbj subjecPwhen talking? ................... 0 O [
28. \ple ider this worker with respect to overall competence, the effective-

other (subordinates, equals,
eres poRse to training, and the
he kind of worker you
our his worker as compared

superiors), ability to get the work done, intelligence,
like. In other words, how closely does he/she approxi





